Core Value Discovery at the

Sharon Seventh-day Adventist Church

Responses from the Church Leadership

X = No response

WHERE DO YOU INVEST TIME IN THIS CHURCH?  WHY?
1. like to meet the people.

2. Because I enjoy fellowship with Christian believers.

3. Church Board, School Board, Children’s Sabbath School – It is important to be in groups.

4. Pastoral Staff, Elder.

5. Hospitality, Greeting – I like to meet people.  Board Member and duties with that position.

6. Technology – To reach the current generation in ways familiar to them.

7. Sabbath School Teacher, Health Fitness Leaders, Deacon.

8. Youth Ministry (Pathfinders/Adventurers), Visitation, Prayer.

9. Planning new sanctuary and school and helping wherever needed – to honor Christ.

10. Adventist Christian Academy.

11. Evangelism – Heaven is the only important goal.

12. X

13. In the people I know and meet.

WHERE DO PEOPLE INVEST MONEY HERE?  WHY?
1. Tithes

2. Tithe and building new church.

3. Building/equipment – Visible/tangible rewards.

4. Tithe and offerings – God’s requirement.

5. Ministries.

6. X

7. Buildings – BIGGER.

8. Education and Church Ministries.

9. Church Budget and Building Fund – Want a new school and church.

10. Only Tithe – By giving tithe only and not to church budget they earn extra points.

11. Tithe, ACA and Children’s Programs – The children are a foundation that we must build upon and not neglect.

12. Adventist Education, Evangelism.

13. Tithe.

14. Church Departments – To reach members.

15. Tithe, Building Program.

16. Various church ministries to advance our mission to our community and members.

17. Evangelism and School – future growth and saving souls.

18. Not Sure.

19. Building Program – we’ve outgrown present facilities.

20. X

21. X

WHAT DO PEOPLE IN AND OUT OF THIS CHURCH SAY ABOUT IT?
1. I’ve heard some complaints about unfriendliness in and out of this church.

2. Friendly and Big.

3. X

4. The love and ministry.

5. It’s O.K.

6. X

7. Lots of divisions and hypocrisy.

8. We have a good worship service and we are a very friendly church.

9. That it is diversified.

10. Some say that it is ethnically diverse.

11. Some don’t like the “clicks” that form, others love the genuine atmosphere they experience.

12. Friendly, Diverse, Active.

13. It is friendly, diverse, active.

14. Warm and welcoming.

15. People in our church appear, people out of our church know little about our church.

16. Active, friendly, caring.

17. “It”, what is it?

18. Warm, caring, sometimes not inclusive of others.

19. We have a good reputation in the community (based on conversation with those not of our faith).

20. X

21. X

WHAT EXCITES YOU ABOUT THIS ORGANIZATION?
1. A lot of involvement.

2. Great leadership and sermons.

3. X

4. The love and ministry.

5. We have the truth.

6. It’s ability to organize and communicate to it’s members.

7. X

8. It doesn’t judge people, it doesn’t force people to do things.

9. Being able to see things getting done.

10. Seeming to move forward, there is a purpose, vision, growth.

11. The members as a whole and their obvious faith.

12. Potential for deeper ministry – both to members and non (community).

13. The diversity of the members.

14. The ongoing vision to reach out to greater Charlotte.

15. Working together with a group to uplift Christ.

16. The message that we have to share of Christ’s love and soon return.

17. Warm, loving family of friends that can be counted on.

18. Seems to be on the move, good things happening.

19. Our pastoral leadership who are Christ-centered men.

20. X

21. The people.

WHAT ATTRACTS PEOPLE TO THIS CHURCH?
1. The programs.

2. Sermons by pastors.

3. Our multi-cultures.

4. The love and ministry.

5. Friendly faces, warm hearts.

6. The pastor’s style, the edifice, relationships.

7. Presence of various age groups and diversity.

8. It is a warm and friendly church.

9. The friendliness.

10. Good preaching, friendly people, children.

11. Curiosity about our beliefs and the kindness of its members.

12. Size, programs, diversity.

13. Programs for youth and children, ACA.

14. The message, the people, the activities.

15. Only love can attract – we need to work more on this!

16. The school, youth programs, spiritual guidance and messages of hope.

17. Varies from person to person.

18. Not Sure.

19. Our school and our ministers.

20. Christ centered principle and programs and members that practice Christ’s love.

21. Fellowship and belonging.

IN WHAT WAYS DO PEOPLE BRAG ABOUT THIS CHURCH?
1. X

2. Friendly and great pastors.

3. X

4. It’s standards and faithfulness and its spiritual aspects.

5. X

6. X

7. Size and number of people attending.

8. In a good way – very friendly church.

9. That everyone feels welcome.

10. People are warm, friendly and good preacher’s.

11. Great children’s program and ACA program (lower grades).

12. Diversity, some programs and ministries.

13. Diversity of members, programs for youth and children, ACA.

14. Activities, message, pastoral staff.

15. Don’t know of any.

16. Planning to build a new church and school, largest Pathfinder club in the conference.

17. Friendly, loving, Christ-centered.

18. I’ve heard people say it is friendly.

19. We are a large group of “friends”.

20. X

21. X

WHAT DO YOU ADMIRE MORE AND LEAST ABOUT THIS CHURCH?
1. X

2. Most = Leadership     Least = Need more community outreach.

3. Most = Ability to have multicultures work together     Least = Not enough support for youth.

4. Most = Love of the people and our spiritual leaders.

5. X

6. Most = How it is organized, executes events, range of activities.                                            Least = Change from traditional to contemporary (styles of worship).

7. Most = Diversity     Least = Rigidity

8. Most = Services run smoothly, very relaxing services                                                              Least = We have many talented people and we lack for pianists and a good choir.

9. Most = Organizations for children      Least = Not having a choir, not having a call to the altar.

10. Most = Now-media     Least = Appearance – too dark. 

11. Most = The commitment of it’s members.

12. Most = Faithful members     Least = Lack of mission/purpose.

13. Most = Diversity of membership and pastor’s leadership.

14. Most = Number of activities     Least = Lack of volunteers for said activities.

15. Most = Commitment to Bible study     Least = Legalist in many ways.

16. Most = Dedication of most of our members both physically and financially.                            Least = People who are takers, but not givers.             

17. Most = Giving generously of time, talents and money     Least = People who criticize others.

18. Most = Cutting edge with technology – getting services on the web                                        Least = Too reactionary, gossip, negative talk, boring songs.

19. Most = Many people have said we are a very friendly church                                                  Least = Two or three families who criticize everything and everybody.

20. Most = Character of our members as reflected in our activities and conversation.                  Least = Character of our members as reflected in our activities and conversation.  

21. X

WHAT MOTIVATES YOU TO SERVE AS A LEADER HERE?  WHAT WOULD MAKE YOU RESIGN?

1. Wanting to be involved – no cooperation or interest.

2. Make a difference in serving church family and make each Sabbath special.

3. The reward of having the youth grow in their walk with Christ – lack of support.

4. God’s Spirit and the need to support our ministries.

5. Doing the will of God, helping and serving Him.

6. The opportunity to involve the members in serving the Lord – can’t think of anything.

7. So my children can grow in the church – people’s attitudes.

8. My commitment to God – my family.

9. Knowing that I can be part of the work – not being allowed to work.

10. Working with young people as they are eager to work – no help, lack of interest from others in dept.

11. To have the opportunity to make a difference – being overwhelmed with tasks and meetings.

12. Desire to grow in leadership abilities and spirituality – stress, burnout.

13. I feel appreciated by the pastor and others – if I could not do it well.

14. Desire to be of service to others – being stretched beyond my abilities.

15. See a need to serve is my gift to lead others.

16. The kids response to what we try to teach them – lack of support from parents/staff in Pathfinders.

17. Wish to be of service to the church I love – when one is found who is willing and able to do the job as well or better.

18. Redemption for our young people, it is my passion – non-supportive leadership.

19. This is just practice for eternity and living forever with Jesus.

20. I want a better church and school for my family to facilitate a closer walk with God.

21. Working with my friends.

AS A MEMBER OF THIS CHURCH, WHAT WOULD MAKE YOU LEAVE?
1. Too much legalism.

2. Disparity among members.

3. Division and fighting.

4. Rejection and lack of love (actually nothing).

5. Not sure, hopefully nothing.

6. If I felt we were getting away from the Advent message.

7. Hypocrisy

8. Nothing with God’s help.

9. If I could not get a blessing from the sermons.

10. Cold, unfriendly people.

11. Unforeseen relocation.

12. God’s leading towards a new environment/opportunity.

13. If I had to move more than 60 miles away.

14. Nothing I can think of.

15. Continuing down the path of legalism.

16. Lack of love and Biblical truth.

17. Being voted out.

18. Non-supportive leadership.

19. Absolutely nothing!

20. Movement toward non-Biblical standards or non-mainstream SDA standards.

21. No friends

NAME A FEW CHANGES THAT WOULD IMPROVE THIS CHURCH.
1. More and better music.

2. More outreach for community and more social events.

3. A more contemporary laid-back (less formal) service.

4. More support on building our membership.

5. X

6. More interaction between members, unfamiliar faces spending time really together like lunches in the home or working on projects together, reaching out to the community just around the church.

7. Improve song service, sometimes they minister to us more than the sermons.

8. Counseling for the community and members, we don’t find and SDA counselor when needed.

9. X

10. Need to move to an area that is accessible, too much traffic now.

11. Getting more members willing to volunteer.

12. More powerful total worship elements (including music).

13. X

14. Be organized worship services.

15. Make church less legalist, more Christ-centered.

16. More involvement of members in various ministries, more ways to fellowship and get acquainted.

17. More participation and dedication to the goals of the church.

18. Allow “out of the box” thinking, safe place for disagreeing, allow ministry leaders to lead.

19. Better facilities for group functions.

20. X

21. Small group fellowship.

IF GOD GRANTED OUR CHURCH ONE WISH, WHAT WOULD YOU WANT IT TO BE?
1. Ability to reach more people.

2. More loving.

3. X

4. Holy.

5. He would give us His blessing to do as He asks.

6. That the message continues to convict souls, members and community.

7. Be truly inclusive.

8. A counselor for marriage, youth and the whole community.

9. More members.

10. Have the people really worship.

11. X

12. Holy Spirit baptism.

13. To have every member involved in at least one ministry.

14. For all members to get over our differences (color, age, background).

15. Love our neighbors.

16. Holy Spirit poured out on each member.

17. Everyone to be enthusiastic about Christ’s salvation.

18. Unity.

19. Adequate finances to operate our ministries.

20. The indwelling of God’s Spirit in all of us!

21. A welcoming fellowship.

WHAT IS MOST IMPORTANT TO THIS ORGANIZATION (IT’S BOTTOM LINE)?
1. Spreading the gospel.

2. Service and love for God and members.

3. Leadership that have a close/personal walk with Christ.

4. God’s love.

5. Service to God.

6. X

7. Spread the word.

8. Spreading the gospel (evangelism).

9. Doing things God’s way.

10. Selling Jesus.  You know what I mean.  Jesus is everything.

11. Say what we believe and be consistent to our beliefs.

12. X

13. Our Spiritual growth.

14. Show compassion.

15. Saving others.

16. Nurturing our church family, outreach to our community.

17. Centered on Christ.

18. Christ’s love.

19. Jesus Christ in all that we say, do, preach and speak.

20. Evolution of character of the members to a more Christ-like pattern.

21. Our people.

WHAT ARE THIS MINISTRY’S PRIMARY CORE VALUES?
1. To share Jesus as Saviour.

2. Love one another and serve each other and the community.

3. X

4. Teaching the gospel.

5. Soul winning.

6. X

7. X

8. Freedom.

9. Reaching out to as many people as possible.

10. Worship, belief in Jesus, preaching the word.

11. X

12. X

13. X

14. From here to the world.

15. Uplift Jesus to our community.

16. To know Jesus and share His love with others.

17. Christ’s love.

18. Salvation, love, fundamental beliefs.

19. Putting Jesus before everything else.

20. X

21. X

WHAT ARE YOUR MINISTRY VALUES?  DO THEY AGREE OR DISAGREE WITH THE MINISTRY’S VALUES?

1. To share Jesus as Savior.

2. Love and compassion for everyone.

3. Having a personal, daily connection with Christ.

4. Agree.

5. To encourage and uplift God.

6. Personal ministries, community services and relationships within the church.

7. Do my best to serve.

8. Commitment, service, love, accelerating Jesus 2nd coming.

9. To learn to be more loving, patient and kind.

10. Worship – Yes.

11. X

12. X

13. X

14. From here to the world.

15. Yes.

16. Lead our youth to know Jesus as a personal friend.

17. Supporting church’s wishes – agree.

18. I value our Adventist beliefs – what makes us unique (Sabbath for one) – agree.

19. Evangelism.

20. X

21. A strong sense of belonging.

APPENDIX C

Core Value Discovery at the 

Sharon Seventh-day Adventist Church

Storyboarding with Church at Business Session (Church Body at Large)

Responses placed in categories by Identification Team

Questions asked, What makes our Church tick? What is important to us?
	Love

Hope

Compassion

Generosity

Caring

Open to new ideas

Joy

Creativity

Unique

Kindness

Faith

Drive

Passion

Warm

Fun

Dynamic
	Worship

Sermons

Good worship service

Music

Making Sabbath special

Bible-based

Bible-study

Spirit-led members

Dedication

Prayer

Spirit-filled

Spiritual growth

Prayerful

Gods presence
	Fellowship

Welcoming

Friendly

Relationships with God Relationships with others

Family

Friendship club

Support

Hospitality

Unity

Church community

Love one another

Relationships

Something for everyone

Potluck

Diversity

Inclusive

Accepting

 “home”

belonging
	Outreach

Soul winning

Witness

Evangelism

Mission trips

Sharing Christ

Growing

Number of people attending

Building program

Service 

Meeting needs

Community service

Making a difference

Financial support

Member Involvement

Talented

Talents shared

Programs

Activities



	Cutting edge

Technology

Outreach through technology

Information

Communication

Website
	Youth

Children Ministries

Young people

ACA

The Roof

Youth Leaders


	Healthy Lifestyle

Happiness


	Good leadership

Pastors

Organize

Leadership

Working together

Teamwork
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